
IJEMHHR • Vol. 17, No. 1 • 2014     155

INTRODUCTION
Human resources (HR) are one of the main strategic resources 

for every organization (Huselid, Eackson, & Schuler, 1997). 
2UJDQL]DWLRQV�DQG�LQGXVWULHV�FDQ�DFKLHYH�PRUH�VXFFHVVHV�E\�HI¿FLHQW�
utilization of human resources. The comprehensive knowledge and 
VSHFL¿F�WRROV�DUH�UHTXLUHG�WR�GHDO�ZLWK�FKDOOHQJHV�LQ�HI¿FLHQW�XVH�RI�
such resources (Hatami, Mir Jafari & Mojahedi Jahromi, 2011). 
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different jobs measuring job satisfaction (P=0.047), but there was 
QR�VLJQL¿FDQW�GLIIHUHQFH�EHWZHHQ�MRE�VDWLVIDFWLRQ�DQG�PDULWDO�VWDWXV�
(P � �������7KLV�LQVLJQL¿FDQF\�FDQ�EH�UHODWHG�WR�XQHTXDO�QXPEHU�RI�
VXEMHFWV� LQ� PDUULHG� DQG� XQPDUULHG� JURXSV�� 7KHUH� ZHUH� VLJQL¿FDQW�
UHODWLRQVKLSV�EHWZHHQ�WRWDO�TXDOLW\�RI�ZRUNLQJ�OLIH�DQG�MRE�VDWLVIDFWLRQ�
�7DEOH�����)XUWKHUPRUH��WKHUH�ZHUH�VLJQL¿FDQW�UHODWLRQVKLSV�EHWZHHQ�
YDULRXV�¿HOGV�RI�ZRUNLQJ�OLIH�DQG�WKH�GLPHQVLRQV�RI�MRE�VDWLVIDFWLRQ�
in the most cases of paired comparisons (Table 2). For instance, a 
VLJQL¿FDQW�FRUUHODWLRQ�ZDV�VHHQ�EHWZHHQ�VDIHW\�DW�ZRUN��6$:��DQG�
success (P=0.02).

)LJXUH� �� LQGLFDWHV� GHVFULSWLYH� VWDWLVWLFV� IRU� WRWDO� TXDOLW\� RI�
working life and job satisfaction in different units of factory studied. 

$FFRUGLQJ�WR�7DEOH����MRE�FDUHHU�VDWLVIDFWLRQ��-&6��DQG�JHQHUDO�
ZHOOEHLQJ��*:%��KDG�WKH�KLJKHV
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populations, education background and various data collection 
methods can probably lead to inconsistencies in the results of various 
investigations. 

,Q� GLIIHUHQW� XQLWV� RI� IDFWRU\�� WKH� KLJKHVW� DYHUDJH� RI� TXDOLW\� RI�
ZRUNLQJ�OLIH�ZDV�REWDLQHG�E\�VWDII�LQ�¿QLVKLQJ�XQLW��,W�FDQ�VKRZ�WKDW�
the staff in this ward had better general wellbeing, control at work, 
work conditions comparing with other units. The work conditions in 
the unit enable the staff to use their talents, and somewhat the level 
of stress is lower compared to other units, which result in higher job 
VDWLVIDFWLRQ�LQ�WKH�XQLW��,Q�FRQWUDU\��ORZHU�DYHUDJH�RI�WKH�TXDOLW\�RI�
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