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Analysis and interpretation
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Organizational commitment is measured with the same tool as the
balanced psychological contract. (ACS) Affective Commitment Scale
has mean scores above 4 which show that the affective commitment
of the employees is high. (CCS) Continuance Commitment Scales
have very low mean scores below 3, the employees do not agree with
the continuance commitment towards the organization. In case of
(NCS) the Normative Commitment the mean scores are above 3 but
below 3.5 which signifies theat the employees neither agree nor
disagree to the statements [9].

Hypothesis
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contract (employer obligation) and organizational commitment. The
stated hypothesis that there is no connection between the balanced
psychological contract (employer obligation) and organizational
commitment is tested by using Karl Pearsons correlation coefficient
(Table 7) [10].
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